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Equal opportunities monitoring form

Railfuture aims to have a diverse membership, Board of Directors and group of volunteers. It particularly
encourages younger people, women and members of ethnic minorities to stand for the Board. As part of our
commitment to equal opportunities, Railfuture has a policy of monitoring the diversity of all nominations for the
Board. Please complete and return this form with your Nomination Form. Information given on this form is for
monitoring purposes only. It does not form part of your Nomination Form or Election Address.

What is your ethnic group?
Choose ONE section from A to E then tick the appropriate box to indicate your cultural background.

A. White
O British
(| Irish

Q Any other White background - please write in:

B. Mixed
L White and Black Caribbean
L White and Black African
L White and Asian
a Any other Mixed background — please write in:

C. Asian or Asian British
O indian
QO Pakistani
Q Bangladeshi
a Any other Asian background — please write in:

D. Black or Black British
L caribbean
O African
Q Any other Black background — please write in:

E. Chinese or other ethnic group
L Chinese
a Any other — please write in:

F. Gender
U mae
O Female
G. Age group
Under 25
O 25-39
O 40-59

(| 60 or over

H. Areyou disabled?

O ves If Yes: are you registered? Yes/No
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